
 

 

 

 

 

 

JOB DESCRIPTION 

 

Detached Youth Worker 

 

 

 

 

 

 

 

 
 

 

 

 



 

 

Post Title:   Detached Youth Worker  

Responsible to:  Chief Executive Officer 

Hours;   Part Time X2 positions (6 hours per week each) 

Contract length: Fixed term for 3 years  

Salary:    £11 per hour  

Location:  Morecambe FC Community Sports Offices and various venues  

   across the district 

Job Purpose: 
To deliver high quality informal education prevention and early intervention opportunities for young 
people to help achieve their personal and social development, make informed decisions, have a 
place in their community and, ultimately, to reach their potential and make a successful transition to 
adulthood. 

Main Duties and responsibilities 

• Inspire, motivate, support and encourage young people  

• Use praise and assistance to encourage young people to stay on track  

• Flexible approach to work hours  

• Assist in delivering day and evening activities  

• Establish boundaries and challenge inappropriate behaviour 

• Develop and maintain relationships based on respect and trust 

• Represent Morecambe FC Community Sports in a professional manner  

 

 

 

 Person specification 

Criteria Essential  Desirable 

Experience / Knowledge  
 
 
 
 
 
 
 
 
 
 
 
 
 

• Level 2 qualification at 
Youth Support Worker 
Level  

• Safeguarding qualifications  

• First Aid qualification  

• Flexible approach to work 

• Experience of organising 
and delivering a range of 
activities  

• Ability to monitor and 
evaluate project 
performance 

• Knowledge and experience 
of safeguarding 

• Experience working with young 
people  

• Knowledge of providing 
interventions for young people  

• An understanding of GDPR 
regulations  

• Knowledge of the local area  

• Excellent I.T skills and 
experience of Microsoft Office  

• The ability to ask for support or 
advice  



 

 

 
 

 

 

 
 
 
 
 
Personal Attributes and values  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Additional requirements  

requirements when 
working with vulnerable 
adults and young people  

 
 

• Demonstrate the highest 
levels of honesty and 
integrity 

• An excellent communicator 
with high standards of 
customer service skills  

• To have compassion and 
empathy for service users 
and colleagues 

• The ability to motivate, 
inspire and mentor groups 
and individuals to achieve 
their goals  

• A Commitment to the vision 
and mission and values of 
MFCCS 

 
 
 

• A minimum of 3 GCSE’s at 
Grade 5 or above including 
Maths and English or 
equivalent experience  

• Full driving license and access 
to a vehicle  

• To complete an enhanced 
DBS check  

• A Flexible approach to 
working evenings, weekends 
and match days  

• Commitment to continuous 
professional development 
and willingness to undertake 
training where necessary  

 


